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Response Rates

Faculty Job Satisfaction Survey 20713-14

Lehigh University
pre- faculty of
overall tenured tenure full ass50C men women white color
population 416 324 92 194 136 300 116 31 105
Leh.igh University responders 227 180 47 103 80 147 80 180 47
response rate 55% 56% 51% 53% 59% 49% 69% 58% 45%
population 5233 3130 2103 2231 1455 3545 1688 4092 1141
Selected peers responders 2489 1567 922 1040 746 1588 901 1971 518
response rate 48% 50% 44% 47% 51% 45% 53% 48% 45% 2016-17 Response Rates
population 53256 40051 13205 22093 18518 34637 18619 40789 11806
All responders 26258 19441 6817 10505 9123 15854 10404 21114 5096 Y p i Cohort
response rate 49% 49% 529 48% 49% 46% 56% 529 43% ou eers ohor
Overall 45% 51% 47%
M V4 (1] 0 0
Lehigh’s Response Rates Tenured 42%  S4%  48%
0.8 Pre-tenure 49% 43% 50%
69% 0 0 0,
0.7 Non-tenure track 53% 51% 40%
59% 58%
06  55% °0% 519% 539% sa% Full 40%  52%  48%
05 45% | 49% sy % 47%  45% :
‘ 42% 40% ’ 40% 39% Associate 45% 54% 49%
0.4
Men 40% 47% 43%
0.3
02 Women 54% 56% 52%
0.1 White 47% 53% 49%
0 Faculty of color! 39% 43% 41%
Overall Tenured Pre-tenure Full Associate Men Women White Faculty of Color . . )
Asian/Asian-American 43% 43% 38%

| - | -
2013-14 2016-17 Underrepresented minorities® 33% 44% 43%




Overall = All Faculty
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Reading Your Results
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Overall = All Faculty
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Reading Your Results

mm
23
£g
3 =
28
it
{
o @O _
S 0 o e
- ™ o™ o
b s
o [=]
° = 4
NSQ«SOOS
cO c c
RST mquw
REo2cs
PETESS
Qw.=w w
ScEc8¢€

4.5

4.0
3.5

2.0
1.5

1.0

uonubolay pue uonedaiddy

Ayenp [ejuswypedag

Juewabebu3 jejuswpedsq

Aueibajog [eluswyedsq

AJAIINPOI4 ‘8JUBUIBADG)

Ringeldepy aaueuIaA0D

puey Je anss ay) Buipue)siapun :@IUBLIBA0D)

ssodind Jo 8suas paleys :9IUBUIAADD)

1SN1| ‘8JURUIBAOD)

Rynae4 diysiapea

|ejualupedaq diysiapea

[euoIsIAI(] dIysiepeaT

Joluas diysiapes’

In4 0] uonowoid

Reln ;suolelaadx3 ainua)

sa1110d ainua|

Buuouey

uoneloqe|j0o

yop Areundiasipiaiu)

slijauag Juswalnay pue ujesH

saldljod AJilie4 pue |euosiad

582IN0S8Y ¥IOp PUE SaljIjIoe ]

Buiyoea] IOpA JO aInjeN

82IAI8S YIOM JO 8InjeN

U2Ieasay YOpL JO ainjeN




Primary Benchmark Results

Reading Your Results

This is the

COAC H E overall score These columns describe how your faculty’s These columns compare

(between 1 and 5) responses compare to similar faculty at other groups on your campus:
D a S h bo a rd for all faculty COACHE institutions: tenured vs. tenured, pre-tenure/tenured,

respondents men vs. men, faculty of color associate/full, women/men,
G u i d e at your institution. vs. faculty of color, etc. white/faculty of color.
mean overall tenured pre-len full assoc men  women while foc tenure rank gender  race 2008

Health and retirement benefits 343 4 4p ) 4p 4p L 4p 4> Ak | preten  full  women
Interdisciplinary work 2.00 i < ) <] | | 4 4 () pre-ten assoc  women  white
Collaboration 3.46 4 4 4P P 4P ) A o) <Ak | tenured women  white
Mentoring > A () <q» 4> 4| 2 <Jw | 2 tenured g3 foc
Tenure policies .54 = M e | 2 M MIA, - = ) N4 +
Tenure clarity 3,33 4> N/A 4> N/A MNIA 4> 4p <t A MIA men

And these results?
Here, the faculty subgroup with

What do these triangles mean?
These symbols represent results that fit COACHE’s criteria for

"areas of strength” (in green) and “areas of concern” (in red). the lower rating appears. Shading
conveys the magnitude of sub-
Your ranking among peers: Your percentile among your cohort: group differences:[smallleffects
1stor2nd < » Top 30% appear as text only, moderate
3rdor4th <« P Middle 40% effects are shaded yellow, and
S5thor6th <« P Bottom 30% large effects are shaded orange.
insufficient data for reporting <l Trivial differences remain blank.

Change over time appears as +/-.




Primary Benchmark Results

Your results compared to PEERS 4 Areas of strength in GREEN Within campus differences
Your results compared to COHORT » Areas of concern in RED sm{.1) med. (3)
mean overall tenured pre- nitt full assoc men women white foc asian urm tenvs  tenvs fullvs menvs whitevs whitevs whitevs 2014
ten pre-ten ntt assoc  women foc asian urm

Mature of Work: Research 3371 dp - -« o] o o ol - o o ol o - o - tenured  tenured men white white
Nature of Work: Service 3297 «dAp dp 4Ap ap dp 4dp 4dp ap 4dp S AP o tenured - assoc white - -
Mature of Work: Teaching 356 A A A A dp 4> A A A A dp ol o tenured full asian white
Facilities and Work Resources 355 «dp  dp AP dp ) Al dp A A A o tenured  tenured men foc asian white
Personal and Family Policies 333 «p -« o I o] e -« o I -« o o -« - o presten  tenured women foc - white
Health and Retirement Benefits 379 «dp o 2 ] ] [ o 2 o B 2 ] B ] tenured men foc asian white -
Interdisciplinary Work 273 dp- dAp dAp dp A dp A dp dp AP AP Ay tenured white
Collaboration 3TT o« -« o « -« < p o o p -« - i o - +
Mentoring 325 dp a4p Ap i e ] e -« o - o ] e Al - o tenured  tenured  assoc men white white
Tenure FPolicies 3.79 ol e NIA o NFA NiA NI ] i - ol o | i il - MNiA MN/A AN asian white
Tenure Expectations: Clarity 357 4r NA AF NA NA NA dAp Ap 4p  Ap TS N/A /A NA  women | white || white | white
Promotion to Full 385 4 4> NA NA 4> 4> 4> dp 4> 4> 4> 4> N/A wa  [Nassee | foc asian
Leadership: Senior 316 A AP A Ap dAp A dAp 4dp 4Ap A A An tenured full men asian white +
Leadership: Divisional 332 «dp - ] s “dp dp o o ] s -« Al A oo = tenured  tenured men asian white
Leadership' Departmental 361 4> 4> 4> 4> > > 4> G P> P> P A | tenued foc | asian  white :
Leadership: Faculty 2861 <dAp <dp dp 4dp 4dp 4dp 4dp 4dp 4dp 4> 4dp A tenured  tenured full white white MIA
Governance: Trust 299 dAp dAp A dAp dp A dp A 4dp Ap A  «Ap tenured foc asian N/A
Governance: Shared sense of purpose 303 A dAp dAp Ap Ap Ap Ap Ap A A A 4> - full white /A
Governance: Understanding the issue athand 279 A dp <dp dp A A Ap Ap Ap A A 4Ap tenured ntt men white N/A
Governance: Adaptabilty 258 4> 4> 4> > P> > > P> > > > < [Enwed ewed men asian  white A
Governance: Productivity 263 «dAp dAp A dp Ap dp 4Ap 4Ap Adp A 4Ap 4dp tenured  tenured men asian white MIA
Departmental Collegiality 389 dp dAp dp Ap Ap dAp Ap 4dp AP dAp Ap Ay tenured ntt assoc foc asian white
Departmental Engagement 349 «dp dp dAp A A 4dp A A A dp dp 4dp ntt men
Departmental Quality 376 - -« ] -« e -« ] -« ] ] e ] ntt assoc men asian -
Appreciation and Recognition i A dAp «Ap ap dp dp Ap dp dp Ay 4dp Ay - tenurad men white - +




-ocus: Faculty Shared Governance

What do these triangles mean? Your results compared to PEERS - Areas of strength in GREEN

These symbols represent results that fit COACHE’s criteria for Your results compared to COHORT Areas of concemn in RED
“areas of strength” {in green) and “areas of concern” (in red).

Your ranking among peers: Your percentile among yourcohort: mean  overall tenured pre-ten ntt full assoc men  women  white foc asian urm
1stor2nd < > Top 30%

3rd or4th < P Middle 40%
5th or 6th <« P Bottom 30%

4

Governance: Trust 299 «p ) - - o ) ) - ) - - <)
Governance: Shared sense of purpose 303 -Ap ) ) “ap «=Ep -4 -4 -4 4w 4 4 4>
Governance: Understanding the issue at hand 279 dAp 4dp A 4 4 A A A A 4 4> A
Governance: Adaptability 258 -wAp dp dp 4dp 4dp 4dp «4dp 4Ap 4Ap 4Ap 4Ap Ay
Governance: Productivity 263 -Ap dAp wAp wAp A A A A A A A Ay
Shared Governance: Trust Shared Governance: Shared Sense of Purpose
Faculty and admin discuss difficult issuesin good  pmm Faculty and admin have a shared sense of I
faith I EEEE—— 3,15 responsibility I 3.55
Faculty and admin have an open system of s . .
communication | 2.96 Faculty and admin respectfully consider the other's T
view N 3.13
Faculty and admin follow rules of engagement N 3.10
. Admin ensures sufficient time for faculty input ™
Clear rules about the roles of faculty and  ps IE———— 299
administration N . . .
Important decisions are not made until thereis
I understand how to voice opinions about policies [ consensus I .42
[
Governance: Trust —2499 Governance: Shared sense of purpose 203
- 1.00 2.00 3.00 4.00 - 1.00 2.00 3.00 4.00

" Peers [ Cohort mLehigh W Peers ' Cohort M Lehigh




Focus: Faculty Shared Governance

Shared Governance: Understanding of Issues at Hand Shared Governance: Adaptability

Faculty and admin define decision criteria together

N|
N|

o5 Institution cultivates new faculty leaders
.82

Faculty and admin have equal say in decisions

2.39 Institution regularly reviews effectiveness of
governance 2.37

Admin communicate rationale for important
decisions

N|

.96

" Shared governance holds up in unusual circumstances
Faculty governance structures offer opportunities for

input 2.71

2.53

Governance: Adaptability
2.79 2.58

U'||

Governance: Understanding the issue at hand

. | I

- 1.00 2.00 3.00 4.00 1.00 2.00 3.00 4.00

m Peers 1 Cohort mLehigh m Peers = Cohort mLehigh

Shared Governance: Productivity

Public recognition of progress
6

My committees make measureable progress towards
goals 3.03

Overall effectiveness of shared governance

| I\)|
[y

2.37

Governance: Productivity
2.63

- 1.00 2.00 3.00 4.00

m Peers = Cohort mLehigh




Focus: Institutional Leadership

What do these triangles mean? Your results compared to PEERS Areas of strength in GREEN

These symbols represent results that fit COACHE’s criteria for Your results com pared to COHORT » Areas of cancern in RED
“areas of strength” (in green) and “areas of concern” (in red).

Your ranking among peers: Your percentile among your cohort: . .
ng,rzgnZ < > Top30% mean overall tenured pre-ten nit Tull AS50C men women white Toc asian urnmi
3rdor4th <« P Middle 40%
Sthoréth <« P Bottom 30%

* Leadership: Senior 316 «wdAp A «Ap «Ap A «4dp A 4> 4> 4dp 4dp Ap
Leadership: Divisional 332 -dp dp «4dp Ap dp 4dp A «4dp 4 A 4dp «4Ap
Leadership: Departmental 361 db «4Ap 4 «CEp 4 4 C4AH 4 4 4A I
Leadership: Faculty 281 dAp 4Ap 4> 4 4 4D <D HP»  4HP» D P AP

A. Perception on Senior Leadership B. Perception on College/Divisional Leadership

CAO: Communication of priorities “ Dean: Ensuring faculty input
CAQ: Stated priorities rm
CAQ: Pace of decision making “
Pres/Chancellor: Communication of priorities : 322 Dean: Stated priorities
Pres/Chancellor: Stated priorities : 3.29
Pres/Chancellor: Pace of decision making : 3.34
L ==y

Leadership: Senior

3.22

Dean: Communication of priorities

w
w
~

3.3

Dean: Pace of decision making

\

41

w
=
=]

Leadership: College/Divisional
P ge/ 3.32

2.8 2.9 3 3.1 3.2 3.3 3.4 29 3 31 3.2 33 34 35

m Peers m Overall mLehigh W Peers m Overall mLehigh

* Responses were more positive than those of the 2014 survey and overall is statistically significant




Focus: Institutional Leadership

C. Perception on Departmental Leadership

Head/Chair: Fairness in evaluating work
Head/Chair: Ensuring faculty input
Head/Chair: Communication of priorities

Head/Chair: Stated priorities

Leadership: Departmental

Head/Chair: Pace of decision making t

3.2 3.3 34 35 36 3.7 38

W Peers ™ Overall

® Lehigh

I

D. Perception on Faculty Leadership

3.89 Faculty leaders: Ensuring faculty input

Faculty leaders: Communication of priorities

Faculty leaders: Stated priorities

Faculty leaders: Pace of decision making

Leadership: Faculty

39 4

3.02

2.77

2.75

!\J \

65

2.81

=}

0.5 1 15 2 25 3 35

W Peers MW Overall m Lehigh



Focus: Tenure and Promotions

What do these triangles mean?

These symbols represent results that fit COACHE's criteria for
“areas of strength” (in green) and “areas of concern” (in red).

Your ranking among peers: Your percentile among your cohort:

results compared to PEERS -
results compared to COHORT »

Areas of strength in GREEN
Areas of concern in RED

istor2nd < > Top30% tenured pre-ten ntt full assoc men women white foc asian urm

3rd or4th < P Middle 40%

S5th or 6th <« P Bottom 30%
Tenure Policies NIA S | 2 NIA, NiA N/A b > | 2 < < <> S | 2
Tenure Expectations: Clarity N/A < N/A NiA N/A 4 4> Ao S | S |
Promotion to Full S| NiA NIA, o) > 2 <) S | S | « ) S |

A. Perception on Tenure Policies

Tenure decisions are performance-based

w
o
[l

Consistency of messages about tenure

w
w1
~

Clarity of whether I will achieve tenure

Clarity of body of evidence for deciding tenure
Clarity of tenure standards

Clarity of tenure criteria

Clarity of tenure process

Overall Perception - Tenure Policies

[=}

0.5 1 1.5 2 25 3 35 4 45

mPeers mOverall mLehigh

B. Perception on Clarity of Tenure Expectations

Clarity of expectations: Broader community

Clarity of expectations: Campus citizen

Clarity of expectations: Colleague

Clarity of expectations: Advisor

Clarity of expectations: Teacher

Clarity of expectations: Scholar

Tenure Expectations: Clarity

(=}

WPeers M QOverall ®Lehigh

~

=1

&
g
o
@

g
)
53

05 1 15 2

C. Perception on Promotion to Full

Clarity of whether 1 will be promoted

w
N
*
w
o
)
w
o
)

2.92

Clarity of time frame for promotion

318 Clarity of body of evidence for promotion

3.59 Clarity of promotion standards

‘“"
N
0o
[Y=]

Clarity of promotion criteria

Clarity of promotion praocess

w
o
)

Reasonable expectations: Promotion

Dept. culture encourages promotion

Promotion to Full

o
o0
[0}

(=]

0.5 1 15

]
N
5]
w
w
5]
o~

45

W Peers M Qverall ®Lehigh




Focus: Collaboration and Interdisciplinary Work

What do these triangles mean?

These symbols represent results that fit COACHE’s criteria for
“areas of strength” (in green) and “areas of concern” (in red).

Your results compared to PEERS <«
Your results compared to COHORT »

Areas of strength in GREEN
Areas of concern in RED

R T e lw'f:;cgweammgy e mean overall tenured pre-ten  ntt ful assoc men women white foc  asian  urm
3rdor4th <« P> Middle 40%
Sthor6th <« P Bottom 30%
Interdisciplinary Work 273 4 <4 4D 4P <O O <O P <O P QD A
Collaboration 3.77 «4dp 4 <P R 4 <P <qp- 4B <> <P 4P <qp
Mentoring 36 «4dp 4 4 4 4O 4 4P 4@ 4O > 4O 4 O

A. Perception on Colloration

Opportunities for collab. outside dept
3.62

Opportunities for collab. outside inst

3.96

Opportunities for collab. within dept

3.73

Collaboration

S.AJ
~
p}

31 32 33 34 35 36 37 38 39 4

B Peers MOQverall WLlehigh

41

B. Perception on Mentoring

Support for faculty to be good mentors
Mentoring of tenured associate profsin dept

Mentoring of pre-tenure faculty in dept

Effectiveness of mentoring within dept.

Mentoring

0.5 1 15 2 2.5 3 3.5

(=]

mPeers mOverall mlehigh

Effectiveness of mentoring outside dept. _ 361
I .

C. Perception on Interdisciplinary Work

P
oo
(s

Dept. knows how to evaluate interdiscip. work
Interdiscip. work is rewarded in tenure

Interdiscip. work is rewarded in promotion

Facilities conducive to interdiscip. work _58

0.5 1 15 2 2.5 3 35

=

4

mPeers mOverall mlehigh




Survey Results by Academic Areas




Primary Benchmark Results — by Academic Areas

Your results compared to PEERS - Areas of strength in GREEN Within campus differences
Your results compared to COHORT » Areas of concemn in RED sm (1) med. (.3)
mean overall Hum  Soc  Phy  Bie VPA ECM HHE Agr  Bus Edu  Med Oth |Humvs Socvs Phyvs Biovs VPAvs ECMvs HHEvs Agrvs Busvs Eduvs Medvs Othvs 2014
other other other other other other other other other other other other

Nature of Work: Research 337 4 » > B <+ > B> N5E B B > N5 - | oher  Soc  other other | JECM| N<5 Agr other [loler| N<5  other
Nature of Work: Service 321 <P > > > > > > NS > - > NS (S soc  [Gthentl other ECM N Agr Bus  oher  N<6  other -
Nature of Work: Teaching 356 d¢ < < < < < P N5 < B < NG other  Bio oner  [NECMN] N5 other [oher | N5 other
Facilities and Work Resources 355 b > > > > > P N<B > > b N<B > other other other ECM N<5 - Bus other N<5
Personal and Family Policies 333 4 <P <p <P <P <P <P NS5 <P <P <P NS <] Hum - Bio other other N<5 Agr other Edu N<5 other
Health and Retirement Benefits 379 «p > > > > > b N<S > > > N<5 > Soc Phy other VPA other N<5 other Bus N<5 +
Interdisciplinary Work 273 4> < < < < < P NS B < P N < | other other  Bio oner  ECM N5 AR N<5  other
Collaboration 377 A > > > > > > N<& > > > N<& = Hum Soc other other - other N<b Agr other other N<5 Oth +
Mentoring 326 4dp < < < <P < <P NS < < < N < Soc other other N<5 - other N<5
Tenure Policies 379 dp N<5 > N=5 N<5 N<5 > N<5 N<5 > N5 N<5 N<5 N<& Sac N<5 N<5 N<5 other N<5 N<5 other N<5 N<5 N<5
Tenure Expectations: Clarity 357 4 N<5 <Ip N<5 N<5 N<5 <]p N<5 N<5 <|p N<5 N<5 N<5 N<5 Soc N<5 N<5 N<5 other N<5 N<5 other N<5 N<5 N<&
Promotion to Full 385 b > > > > > P N< > > - N<B > other Soc other other WPA ECM N=<§ Agr other - N<5 Oth
Leadership: Senior 36 4 < < < < < < N5 < < < NE < Hum Sac other VPA ECM N=<5 other other N<5 Oth +
Leadership: Divisional 3132 4> (S - > > > B N<S > > B NsS (S oner  [Wothertd WWVPAN] ecv  nes  [AGEN PR N5 other
Leadership: Departmental 31 @ > > > > B b Ns > > N b [Woher|[Se oher  oer [IVPAT N [AGE  other N<5 -
Leadership: Faculty 281 A» > - > > - > NS B > > NS » | Hum  soc [Weihend Bio Nes  [JOHmenll other  oher  Nes NIA
Govemance: Trust 209 4 > > > > > P N5 B <+ P N5 P | Hm  Soc Bo [IWPAT| ECM  Nes [oher| oher N5 other NIA
Govemnance: Shared sense of purpose 03 4 > > > > > P N<E > > P Ne<§ > Hum Soc - N<5 Agr other other N<5 NIA
Govemnance: Understanding the issug athand 279 <4 - - - P P P N5 P - B NP Hum Soc Phy VPA ECM N<5 other -- N<5 NIA
Governance: Adaptability 258 dp > > > > > > N5 > > > N<§ > Hum Phy VPA N=5 other other N<& other NIA
Govemance: Productivity 263 4 > > > > B> P N5 P B > N5 P | Hum Soc Bo [IWPAT| EcM N Agr [other oher  N<§  other NIA
Departmental Collegiality 389 <P [ > > > > P NS > > b NsS » | omer IS omer  omer [IVEAN nes  [AgE oher  N<5
Departmental Engagement 349 4 < < <P < P <P N5 <P P <P NS5 <» Soc other other N<5 Bus other N<5 Oth
Departmental Quality 376 A > > > > > NS P > > NS > (IR Phy PVBAY e N g oher  N<5  Oth
Appreciation and Recognition 334 4 < < b < B P NG < B < N e soc  [Wather| other [TVRATI N<5 Agr ofher  other  N<5  other +

Notations: Hum = humanities; Soc = social sciences; Phy = physical sciences; Bio = biological sciences; VPA = visual and performing arts; ECM = engineering/computer science/math/statistics; HHE = health and human ecology; AGR =
agriculture/natural resources/environmental sciences; Bus = business; Edu=education; Med=medical sciences; Oth=all others.




Nature of Work: Research, Service, Teaching — by Academic Areas (1)

Your results compared to PEERS Areas of strength in GREEN Within campus differences
Your results compared to COHORT » Areas of concemn in RED sm(1) med. (3)
mean overall Hum  Soc Phy Bio VPA  ECM HHE  Agr Bus Edu Med Oth Humvs Socvs Phyvs Biovs VPAvs ECMvs HHEvs Agrvs Busvs Eduvs Medvs Othvs 2014
other  other  other  other  other  other  other  other  other  other  other  other

Nature of Work: Research 337 A < <P <P <P <P <P NS5 <P <P <P NSE <P other Soc other other - N<5 Agr other - N<5 other
Time spent on research 3% 4 <> B < B < B Ne P > N P | Hm  Soc  ofher PGie ecv N5 Ay oher  oher  N< O -
Expectations for finding external funding 338 4 <> > B B < B N5 B B < NG | other  other vea  EcM  N<s [UAgR oher [olher| N<s  other +
Influence over focus of research 444 Ap > > > > > > N<5 > > > N<5 > other ECM N<§ ather other ather N<§ other
Quality of grad students to support research 314 4 - - > <P N5 P N5 < B I N<5 N<S Hum Soc other N<& N<5 other Bus - N<5 N<5
Support for research 33 4Ap > > > > > > NS > > > N<5 > other other Phy other - N<h other other N<5 - +
Support for engaging undergrads in research 33 4 <p <P <p < <P <P N < < <P N < other other other other ECM N<5 - - N<5 other
Support for obtaining grants (pre-award) 297 4Ap > > > P NS P NS > > b NS > other other other N<5 ECM N<5 Agr Bus - N<§ Oth -
Support for maintaining grants (post-award) 314 4 < < < <P NS <P N5 < < <[P N5 <P Hum - other N<5 ECM N<5 Agr other N<5 Oth =
Support for securing grad student assistance 280 P > > > P N<S > NS > > P N<E N<S Hum - other N<5 ECM N<5 Agr -- N<5 N<5 -
Support for travel to presenticonduct research 369 <@ < < < <P < <P N < <k < N e - Soc Phy - - N<5 - other N<5 - +
Availability of course release for research 260 b > > > > N<S > N<S > > L > other - N<5 ECM N<5 Agr other - N<5
Nature of Work: Sevice 20 > B > B B NS B B B NS b Soc | other | other ECM N Ag Bus  oher NG oher -
Time spent on service 12 4 > > | > > > N<S > > P N< > Hum Soc other other - N<5 Agr other N<5 other -
Support for faculty in leadership roles 211 4 < < < > e P NG e B NG [eiher  sio VPA N<5 Agr Bus  Edu N5 [other |
Number of commitiees 33 A > e e NS B NS | um Soc [WGEIN other  oher  ECM N<5 other N<5  other
Attractiveness of committees 337 4 <> <P < <P N&E P NE B <P < NG <P other Bio N<& ECM N<& other other N<5
Discretion to choose committees ig0  «p | 4 > | 4 | 4 > P N< > > P NS > other other other - ECM N<g Agr Bus N<5 other
Equitability of committee assignments 289 <> < P < <P P P NE P P > NE P Hum - other VPA ECM N<5 Bus other N<5
Number of student advisees 61 4> > > B NS5 B NS | Hum oer [EGIN vea  Ecw N (A Poiery N ek
Support for being a good advisor 22 4 > > > > > > Ns P B P> NS P | Hm Soc  oher B [WOMeRl| ECM  N< other N [other | N
F;i‘g;::;:ﬁismb”“on of advising 307 > B B > B e B N5 e B e NG e Soc  other  other  other = ECM  N<§5  other oher  N<s  [NGIERN  NA

Notations: Hum = humanities; Soc = social sciences; Phy = physical sciences; Bio = biological sciences; VPA = visual and performing arts; ECM = engineering/computer science/math/statistics; HHE = health and human ecology; AGR =
agriculture/natural resources/environmental sciences; Bus = business; Edu=education; Med=medical sciences; Oth=all others.




Nature of Work: Research, Service, Teaching — by Academic Areas (2)

Your results compared to PEERS 4 Areas of strength in GREEN Within campus differences
Your results compared to COHORT » Areas of concern in RED sm(.1) med. (.3)
mean overal Hum Soc Phy Bio VPA ECM HHE Agr Bus Edu Med Ot |Humvs Socvs Phyvs Biows VPAvs ECMvs HHEvs Agrvs Busvs Eduvs Medvs Othvs 2014
other  other  other  other  other  other  other  other  other  aother  other  other

Nature of Work: Teaching 36 4 <P <P < <P < <P N5 < <P <P NG | 2 other Bio other - N5 other - N5 other
Time spent on teaching 39 4 B NS B B NS | Hum oher  Bio [Noend| ECM N Ay oher  other  N<S
Number of courses taught 3 4 > > > > > B N5 B B b N& > | oher oher [Noherd B DEGHY N Ay Bus  oher  N<5oher -
Level of courses taught 401 4 > > > > > PN > [ 2 NG > - other Bio N<5  other - N<5
Discretion over course conient 447 4 < < < <P < <P N < < < NG [ 2 other  other - VPA ECM N<5 other - N<5 other -
Number of students in classes taught 36 4> > > > > > P NeS > [ 2 S > other Bio VPA  ECM N<5  other Bus - N<5  other -
Quality of students taught 3% 4 > > > -+ > F NE > > b N6 P | Hm S Phy  oher other ECM  N<5 oher [Noher | N<s O
Equitability of distribution of teaching load iR 4r > > > > > PN > > b N b | other other VPA  ECM N<& Agr other N<§
Quality of grad students to support teaching 33 4 <P < < < NS P N5 < < < NG N Hum Soc other  other <5 ECM N<5 - Bus - N<5 N=<5
Teaching schedule 412 dp > > > [ [ B NS [ > P NS [ Soc other Bio VPA N<5 Agr N<5 other N/A
Support for teaching diverse leaming styles 35 < < < < < < < N < < < NS <k Soc Phy Bio other  ECM N<5 other - N<5 other NIA
Support for assessing student leaming in > > > > > > B NS [ 3 B NS 3 other other VPA ECM N<5 - N<§ other NIA
Support for developing online/hybrid courses 357 < < < < P NS P N N5 P N<5 N<s | other  other N<5 - N<5 N<5 other  N<§ N<5 NIA
Support for teaching online/hybrid courses 358 > > > > b NeB B Ne5 N > P N5 N other other N<5 ECM N<5 N<h other N<§ N<5 NIA
Related Survey ltems - - - - - - - - = = = = = = = = = = = = = = = = = = =
Time spent on outreach 343 dp [ [ [ [ [ [ N<5 N<5 > > N<5 3 Hum other Phy other ECM N<& N<§ other N<§ other
Time spent on administrative tasks 281 4p » »> > <p »> > NS5 P P B NE P Soc -- VPA ECM N<5 Agr other other N<5 other
Ability to balance teaching/research/service 37 4b > > > > > P NS > [ 2 BN b | Hum Soc - other  ECM N=5 N<5 other

Notations: Hum = humanities; Soc = social sciences; Phy = physical sciences; Bio = biological sciences; VPA = visual and performing arts; ECM = engineering/computer science/math/statistics; HHE = health and human ecology; AGR =
agriculture/natural resources/environmental sciences; Bus = business; Edu=education; Med=medical sciences; Oth=all others.




Interdisciplinary Work, Collaboration, and Mentoring— by Academic Areas

Your results compared to PEERS Areas of strength in GREEN Within campus differences
Your results compared to COHORT » Areas of concermn in RED sm(.1) med. (.3)
mean overal Hum Soc  Phy  Bio VPA ECM HHE Agr Bus Edu  Med Oth |Humvs Socvs Phyvs Biovs VPAvs ECMvs HHEvs Agrvs Busvs Eduvs Medvs Othvs 2014

other  other  other  other  other  other  other  other  other  other  other  other

Interdisciplinary Work 273 4 < < < < < P N5 < < <P N< < | other other Bio other ~ ECM N<& - N<5 other

Budgets encourage interdiscip. work 290 «p > > > > > > N<5 > > P N<S > - other Bio other ECM N<& - other - N<5 other

Facilities conducive to interdiscip. work 258 Ap <|p <|p < - [ S 3 N<5 <\ < S 2 N<5 < other other other Bio aother ECM N=5 Edu N5

Interdiscip. work is rewarded in merit 262 «dp > 2 | 2 P NS P N<B | 2 | P NS > other other N<5 other N<5 - Edu N<5 Oth -

Interdiscip. work is rewarded in promotion 266 4> <> < < <P N5 < N5 < < < N5 < | other  other  other Bio N<5 N<5 - Bus N<5

Interdiscip. work is rewarded in tenure 308 <P N P N< N=5 N=5 = N<B N=§ N=§ N<5 M<5 N<5 N<5 - N<5 N=<5 N=5 N<5 N=5 N=5 N<5 N<5 N=<5 +

Dept. knows how to evaluate interdiscip. work 283 < < < < <P N5 <P N5 <P < < N5 P - Soc Phy N<5 N<5 - Bus N<5 Oth

Collaboration TR | 2 > | 2 > [= > [= N<& > > > M<E > Hum Soc other other - other N5 Agr other other N<5 Oth +

Opportunities for collab. within dept 373 4 < < < < P < NS5 < P < N < Hum Soc other other VPA other N<& - other - N<5 Oth

Opportunities for collab. outside inst 3 > > B s Ns b b N b [N s oher  other  [IVEAN N<5  other  other  Edu  N<5  Oth s

Opportunities for collab. outside dept 362 dAp <p <p <p <p <P <P NS < < <P NS <] Hum other WPA other N<5 Agr N<5 +

Mentoring 325 «dp 2 > 2 | 2 > P N<S | > b N<S > Soc other other N<& - other N<5

Effectiveness of mentoring within dept. 373 4 < < < < < < NG < <P < NS e Hum Soc ather other VPA N<5 Agr other N<5 Oth +

Effectiveness of mentoring outside dept. i1 b > > > P N<S P N<SE o N<B > B N<5 > other Soc - N<5 ECM N<5 N<5 other other N<5 other +

Mentoring of pre-tenure faculty in dept 345 4> > B > B N5 B> NE B > > N5 » |Uoher| Soc other N5 EcM N<s AR oher [Tother | N<s [0

Mentoring of tenured associate profs in dept 258 p > > > P N<B P N<b > > P N< > Soc other other N<5 ECM N<5 - other Edu N<5 Oth -

Support for faculty to be good mentors 266 4dp < < < < < < N < < <P N < | other Soc other other N<5 - other Edu N<5 other

Related Survey ltems - - - - - - - - - - - - - - - - - - - - - - - - - - -

Interdiscip. work is rewarded in reappointment 300 b N<5  N<5  N<5 N5 N<s Ne5 N5 N5 B N Nes  Ne5 | N<5 N6 N NeB Nes N<5 N Nes [BUSI| N5 N5 Nes

Being a mentor is fulfilling 424 dp > > > P NeS P NeS NS > P Ne5 o N<S Hum - N<& ECM N<& N<& other N<5 N<5 +

Effectiveness of mentoring outside the inst. 410 <« < <P <P N<5E N5 < N<E N5 < < N5 other Soc Phy N<5 N<5 N<5 N<5 - N<5 Oth +

Mentoring of NTT faculty in dept 243 dp M<5 N<5 N<5 N<& N=5 > N=5 N=5 > N<5 M<5 N<5 N=§ N=<§ N<b N=5 N=§ other N<b N<& other N<b N<5 N<&

Interest in interdisciplinary work 6 > > > > > B> B> N5 > P B N5 B | Hum  other oher  N<5 | other | |Bus | N<s  other NIA

Notations: Hum = humanities; Soc = social sciences; Phy = physical sciences; Bio = biological sciences; VPA = visual and performing arts; ECM = engineering/computer science/math/statistics; HHE = health and human ecology; AGR =
agriculture/natural resources/environmental sciences; Bus = business; Edu=education; Med=medical sciences; Oth=all others.




Tenure and Promotion — by Academic Areas

Your results compared to PEERS - Areas of strength in GREEN Within campus differences
Your results compared to COHORT » Areas of concern in RED sm{.1) med. (.3)
mean overall  Hum Soc Phy Bio YPA  ECM  HHE Agr Bus Edu Med Oth Humvs Socwvs Phyvs Biovs VPAvs ECMwvs HHEwvs Agrvs Busvs Eduwvs Medvs Othvs 2014

other other other other other other other other other other other other

Tenure Policies 379 4P N<5 P N<5 N<5E N<5 < N<5 N<5 < N<5 N<5  N<5 N<5 Sac N<5 N<5 N<5 other N<5 N<5 other N<5 N<5 N<5

Clarity of tenure process 383 b N<S P N5 N5 N<S P N<E NS P N5 N5 NS N<5 other N<5 N<5 N<5 other N<5 N<5 other N<5 N<5 N<5 -

Clarity of tenure criteria 400 <« Ns5 < N<5  N<5  N<5 < N<5  N<5 < N<5E N<5 N<5 N<5 N<5 N<5 N<5 other N<5 N<5 other N<5 N<5 N<5 +

Clarity of tenure standards 352 b NS P N5 N<5 N<S B N5 N<S b Ne5 N5 N<S N<5 N<5 N<5 N5 other  N<§ Nes  [olhenl N5 N<5 N<5

Clarity of body of evidence for deciding tenure 383 <l N<5 <P N<5 N<5 N<& < N<5 N<5 </ N<B N<&  N<5 N<5 N<5 N<5 N<5 other N<5 N<5 other N<5 N<5 N<5

Clarity of whether | will achieve tenure 382 Ay N<5 > N<5 N<5 N<& » N<5 N<5 > N<5 N<5 N<& N<5 Sot N<5& N<5 N<5 other N<5& N<5 Bus N<5 N<5 N<5 +

Clarity of tenure process in department NA  NA  NIA NA  NA  NA  NA  NA  NA  NA  NA  NA  NA  NA NIA NIA N/A N/A NIA NIA N/A N/A NIA NIA N/A N/A NIA

Consistency of messages about tenure 352 dAp N<5 > N<5 N<& N<& > N<& N<5 > N<& N<5 N<& N<5 - N<5 N<5 N<5 other N<5 N<5 - N<5 N<5 N<5 +

Tenure decisions are performance-based 395 4 N<5 <P N<5 N<5 NeB <0 N<5  N<5 <[P N<5 Neb N<§ N<5 Soc N<5 N<5 N<5 other N<5 N<5 N<5 N<5 N<5 +

Tenure Expectations: Clarity 357 <dp N<5 = N<5 N<5 N<& > N=5 N<5 > N<§ N<5 N<5 N<5 Soc N<§ N<5 N<5 other N<5 N<5 ather N<5 N<5 N<5

Clarity of expectations: Scholar 408 «p N5 < N<5 N<5  N<& < N<E N<& < N<&E N5 N<5 N<5 N<5 N<5 N<5 - N<5 N<5 other N<5 N<5 N<5 +

Clarity of expectations: Teacher 410 «dp N<5 > N<5 N<& N<& > N<& N<5 > N<& N<5 N<b N<& Soc N<5 N<5 N<5 other N<5 N<5 other N<5 N<5 N<5 -

Clarity of expectations: Advisor 358 <« N5 B N<5  N<5 N5 - N<5 N<5 b N<5 N<5  N<B N<5 N<5 N<5 nes  [elher  N<s N<5  other  N<5 N<5 N<5

Clarity of expectations: Colleague 359 b N<5 P N<5  N<5 N<5 B N<5 N<5 P N<5 N5 N<5 N<5 Soc N<5 N<5 N<5 other N<5 N<5 other N<5 N<5 N<5 -

Clarity of expectations: Campus citizen 318 <P N<5 <P N<5 N<5 N<5 <P N<5 N<5 </ N<5 N<5  N<5 N<5 Soc N<5 N<5 N<5 N<5 N<5 other N<5 N<5 N<5

Clarity of expectations: Broader community 292 AP Nes P N5 N5 N<S P N5 N<S B N5 N<5 N<5 | N<5  Soc N5 N5 Nes ECM o N<s N<s (GBI N<s N Nes

Promotion 1o Full 38 A <Ip <P <p <Ip P <P N5 < < < N P other Sac other other WPA ECM N<5 Agr other - N<5 Oth

Dept. culture encourages promotion 393 - > > > > N<5 > N<5 > > > N<5 > Hum Soc other other N<5 ECM N<5 Agr other other N<5

Reasonable expectations: Promation 393 A» < < < < <P < N5 < < < NG e Soc Phy  oher [(WPAT| ECM N Agr other  other  N<5  other +

Clarity of promation process 39 4 > > > > > B NS - > b N » | oher  Soc  oher [Noerd vea  ECM NS Agr oher  oher  Nes  [NGIIN

Clarity of promotion criteria 389 4 > > > > > B N& B> B > N6E P | oher Soc otmer oher [WVPAN NECGHN Nes Agr [oter | nes Oth

Clarity of promotion standards 371 Ay | > | | > > N<E > > P NeE > other Soc other other WPA ECM N<5 Agr - N<5 Oth

Clarity of body of evidence for promotion 398 4> <> > <> > > B N& B > > NSE P | oher Soc omer oher VPA [NEGMN N<5 Agr [oter | nes Oth

Clarity of time frame for promotion 366 Ap S > S S S S - [ b NS [ soc [Mohend| oter omer EcM  Nes  [JAGEN oner [Woiend N5 [NGRN

Clarity of whether | will be promoted 316 4 > P N<5 N5 N<5 <P N5 N<5 < < N<5 N5 | other  Soc N<5 N<5 N [JEGMT  Nes N<5  other  other  N<5 N<5 +

Notations: Hum = humanities; Soc = social sciences; Phy = physical sciences; Bio = biological sciences; VPA = visual and performing arts; ECM = engineering/computer science/math/statistics; HHE = health and human ecology; AGR =
agriculture/natural resources/environmental sciences; Bus = business; Edu=education; Med=medical sciences; Oth=all others.




Institutional Leadership — by Academic Areas

Your results compared to PEERS  « Areas of strength in GREEN Within campus differences
Your results compared to COHORT » Areas of concern in RED sm (1) med. (3)
mean overall Hum Soc Phy Bio VPA  ECM HHE Agr Bus Edu Med Oth Humvs Socvs Phyvs Biovs VPAvs ECMvs HHEvs Agrvs Buswvs Eduvs Medvs Othvs 2014
other other other other other other other other other other other other

Leadership: Senior 316 4p» < <P <[ <] S| . = N<5 <\ < < N<5 | 2 Hum Soc other WPA ECM N<5 other other N<5 Oth +
Pres/Chancellor Pace of decision making 334 <y > | > > > P N<E > > P N<S > other WPA ECM N<b other N<5 +
Pres/Chancellor: Stated priorities 329 «4p <p  <p < <] < < N<5 <\ < <] N<5 < other other WPA ECM N<5 other other N<5 Oth +
Pres/Chancellor: Communication of priorities | 322 <p > b~ 2 [~ 2 P NS [~ > b NsS > ECM  N<5  other other  N<& on [N
CAQ: Pace of decision making 308 A < < <P <P <P <P NE5 <P < P NS e ECM N<& - other N<5 Oth +
CAO: Stated priorities 305 A > > > > > (S > > b N > ECM  N<§ [iner Weter  n<s ot +
CAO: Communication of priorities 304 4> <> < < < B <> N5 B < < NS ECM  N<5  oher |lother | other N Oth +
CAOQ: Ensuring faculty input NA ONIA O NA L NA L NA 0 NA L NA L NA L NA NA NA L NA NA NA NIA NIA NIA NIA NIA NIA NIA NIA
Leadership: Divisional 32 4 < < < < < <P N5 < < < N < ECM N<§ - - N<5 other
Dean: Pace of decision making 3 A > > > > > P NeS > > P NeS > N<5 Agr other N<5 other
Dean: Stated priorities 330 4> <> < < < < < N5 < < < N < EcM  Nes [HGE oter [Noher| N<s  other
Dean: Communication of priorities 337 dp > b~ [~ [~ > B N (2 (2 b NsS > ECM  N<§ Agr oher [WGHERN N<5  other
Dean: Ensuring faculty input 32 4 <> <> <> <> B> > N5 B B> > NE oher  Nes  [UAGEN  Bus  [HGHERN N<s  other
Leadership: Departmental 61 4» > > > > > P NeS > > P NS > N<5 - other N<5 -
Head/Chair. Pace of decision making 355 4 > P> B - > B N5 B B - N EcM N5 [lgr other  other NS Oth :
Head/Chair: Stated priorities 343 <Ap > > (2 > > B N<S > > P N<S (2 nes  [NAGEIN  other N<& Oth .
Head/Chair: Communication of priorities 345 4 < < - < P < NE < < I NS P N<5 Agr other N<& Oth -
Head/Chair: Ensuring faculty input 375 dAp [ 2 > > = > P N<E > > P NS = N<5 - N<§ other -
Head/Chair: Fairness in evaluating work 389 4 < <P < <P <P <P N5 <P < P NB N<5 - N=<5
Leadership: Faculty 281 4 > > > > > > N<5 > > > N<S > N<§ - other other N<5 NIA
Faculty leaders: Pace of decision making 265 4> > > > > B > NE > B P N5 > Nes  [BHER other  other  N<5 Oth N/A
Faculty leaders: Stated priorities 275 <» > > > > > P NS > > > nNsS > N<s  [WGIERN other  oher  N<5  other NIA
Faculty leaders: Communication of priorities 277 4 > > > > > N5 NS (W soc other  other Ecm  N<s  [Wolent| other  oher  N<5 NIA
Faculty leaders: Ensuring faculty input 302 A > > > (2 > B NS > (2 P N<S > Hum soc  [Genl| oher  vPA  ECM Nes  [GIERN other  oher  N<5 Oth NIA
Related Survey ltems - = = = = = = = = = = = = = - - - - - _ — — — _ _ _ _
Priorities are stated consistently 250 b | > > > > P NS > > P NeS > Hum Soc other N<5 Agr other - N<5 Oth +
Priorities are acted on consistently 274 4 < P < < < < NS < < < Ns < Soc other Bio N<5 Agr other other N<5 Oth +

Notations: Hum = humanities; Soc = social sciences; Phy = physical sciences; Bio = biological sciences; VPA = visual and performing arts; ECM = engineering/computer science/math/statistics; HHE = health and human ecology; AGR =
agriculture/natural resources/environmental sciences; Bus = business; Edu=education; Med=medical sciences; Oth=all others.




Shared Governance — by Academic Areas

Your results compared to PEERS - Argas of strength in GREEN Within campus differences
Your results compared to COHORT Areas of concern in RED sm {1}  med. (3]
mean overall  Hum SoC Phy Bio WA ECM HHE Agr Bus Edu Med Oth Hum vs  Soc vs Phy vs Bio vs WBAvs ECMvs HHEws  Agrvs Bus vs Edu ws Medvs Oth vs 2014
other other other other other other other other other other other other
Governance: Trust 290 - > > > > > > M=5 > > » MN=5 » Hum Soc Bio - ECM M=5 - other M=5 other A
l u:".ud_erstand haow to voice apinions about 282 ] [ 3 [ 3 | [ 3 [ 3 [ 3 M=5 | 3 | > MN<=5 [ 3 Hum other WPA ECM MN=5 - other MN=5 other [
pelicies
EEET IR SRR TS H i 2 200 -l [ [ [ [ [ [ - I NS [ Hum Soc atner VEA ECM NS - ather <5 ather A
administration
Faculty and admin follow rules of engagement 310 A > > > > MN<5 > MN=5 M<5 > N=5 > Hum Soc Phy M=5 N<5 MN=5 - ather M=<5 A
FEHI Z0 TR (R F E T S 0 208 AP - > > - > B MN=5  M=5 = P N=s »> Sac Phy WPA N<5 <5 - other =5 ey
commumnication
Faculty and admin discuss dificult issues in .
) EREIE » > » »> » P M5 M=S »> P N=S » Hum Sac ather WPA M= M - <5 other Py
good faith
Govermnance: Shared senss of purposs 302 - | 2 > [ 3 [ 3 > [ 3 M=5 > > »> MN=5 > Hum Soc - MN=E Agr other other M=5 A
Important decisions sre not mads until thers is 2.42 AP > > » » M=5 > M=5 > > »- M=5 »- Hum Soc - other MN=5 ECM M=E Agr - other M5 other (NI
COMNSensus
Admin ensures sufficient time far faculty input 299 -k > > > > > > MN=5 > > > N=5 > Hum Soc Phy other WA MN<5 Agr other other M<E M
Faculty and admin respectfully consider the
¥ . P Y 312 - »- > »- | »- »- MN=5 M=E | »- N=5 > Soc Phy ather - ECM N<5 N=5 - other N=5 other s
other's view
Faculty and admin have a shared sense of
3.55 -l | > M=5 M=5 | | M=5 Soc ECM N=5 MN=5 other ather MN=5 Y
e ot vPA
Governance: Understanding the issus st hand 270 -l > > > > > > M<5 [ 3 > » N<5 Hum Saoc Phy WPA ECM N<E5 other -- MN=5 A
Facu overnance structures offer
g ! 271 A > > > > > P M5 > > B NS > Hum Soe VP ECM M5 ather -- <5 other MIA
opportunities for input
Admin communicate rationale for important
o P 288 -l | 3 | 3 | 3 | 3 | 3 | 3 M=5 | 3 | » M=5 > Soc Phy Bio ECM N<5 Agr - other N=5 Oth s
decisions
Faculty and admin have equal say in decisions 2.2 M » » » | M<E5 » MN=5 MN=5 »- »- N=5 »- Hum Soc Phy - MN=5 N=E M<E other other N=5 other M
Faculty and admin define decisicn criteria
295 -l > > > > MN=5 > M<5 M<5 > > MN<5 > H MN=5 ECM MN=E M=E th Me5 M
together om - [ WSS orer
Govemnancs: Adaptability 252 - > > > > > > =5 > > > M=5 > Hum Phy WA M=5 other other MN=5 other M
Shared governance holds up in unusual
R 9 p .54 - > > > > > > M=5 > > > MN=5 > Hum Soc other other - MN=E Agr other other =5 [
circumstances
Institution ularly reviews effectivensss of
= i 237 - > > > > > > MN=5 > > > N=5 > Hum Phy Bio VPA N<5 Agr other other N5 other A
govermnance
Institution cultivates new faculty leaders 25z A > > > > MN<5 > MN=5 | > > N=5 > ather =5 ECM N<5 ather ather Sdu N=5 - s
Govemnance: Productivity 252 - > > > > > > M=5 > > > M=5 > Hum Saos Bio - ECM MN=5 Agr - other M=5 other 7Y
Owerall effectiveness of shared govemnance 237 - > > > > N<5 > N<E5 > - > N<E5 > - Soc N<E5 N<E5 other - other M=5 other NIA
My committees make measursable progress
303 -l > > > > M=5 > MN=5 > > > N=5 > MN=5 ECM MN=E th e h M
towards goals - = = Agr - amner = aner
Public recognition of progress 281 - »- » > »- MN<5 »- MN=5 MN=5 »- »- N=5 » Hum Soc other =5 ECHM MN=5 M=5 ather otner =5 ather s

Notations: Hum = humanities; Soc = social sciences; Phy = physical sciences; Bio = biological sciences; VPA = visual and performing arts; ECM = engineering/computer science/math/statistics; HHE = health and human ecology; AGR =
agriculture/natural resources/environmental sciences; Bus = business; Edu=education; Med=medical sciences; Oth=all others.




Departmental Engagement, Quality, and Collegiality— by Academic Areas

Your results compared to PEERS - Areas of strength in GREEN Within campus differences
Your results compared to COHORT w» Areas of concern in RED sm(.1) med. (.3)
mean overall Hum  Soc Phy Bio VPA ECM HHE Agr Bus Edu Med Gth |Humvs Socws Phyvs Biovs WPAwvs ECMvs HHEws Agrvs Busws Eduws Medws Othvs 2014

other other other ather other other other other other other other other

Departmental Collegiality 330 P | o » > | 2 » [ N<B » | P N<B > other - other other - N<5 - other N=<5

Colleagues support work/life balance 392 -Ap > > » > N=5 > N=5 > > > MN=5 > other Soc N<5 other N=5 Edu MN=5 other +

Meeting times compatible with personal needs 401 <P | 2 > > > | 2 > N=5 > > P N=5 > other Phy other N=<5 Agr Bus other N=<5

Amount of personal interaction w/Pre-tenure 383 «dp > > » > M=5 > M=5 > > > N<5 > Soc - other N5 other N5 Agr Bus other N=<5 Oth

How well you fit 376 AP | 2 > | 2 | 2 > > N=5 > > P N=5 | 2 Soc other - other N=5 - other other N<5

Amount of personal interaction wiTenured 37z AP > > » > > P N=5 > > > N<5 > other Soc other other VPA ECM N=5 Agr other N=<5 -

Colleagues pitch in when needed 376 4> Ip > < < > /> N=5 > e P NS > | oter  Soc other N<5 Agr Bus [Gther  N<5

Department is collegial 396 b »> > » > > P N=S > > P N=S > other - other -- other N=5 other N=5 Oth

Colleagues committed to diversity/inclusion 1217 4Ap <1 < < < < < NS < < b nss o [Woiienl  soc ofher  VPA  ECM  N<5 - otner  N<5

Departmental Engagement 340 AP > > > > > B N=S > > B N=S > Soc other other N=5 Bus other N=5 Oth

Discussions of undergrad student leaming 350 4> > > > B b B NS B B B N5 B | ofher  Soc PRl other N5 N<5  other

Discussions of grad student leaming 334 dp > > > > N=5 > N=5 > > > N=5 > Hum Sot other N<5 other N<5 - Bus - N=5 -

Discussions of effective teaching practices 335 dp | 2 > > » > > N=E > » > N=S > other Soc Bio other N=5 Agr other N=5 Oth

Discussions of effective use of technology 205 AP > > »> > » P N=5 > > P N=S > - Bio - other W=5 other Bus - N<5 other

Discussions of current research methods 326 AP Il 2 > » | 2 1> [ N<5 | > P N=5 > Hum Soc Phy other other N=5 other N<5 -

Amount of professional interaction wiPre-tenure | 406 < > > » > N=5 > N=5 > > > N=5 > Soc - N=5 other N=5 Agr Bus other N=5 other +

Amount of professional interaction wiTenured 3m  dp | 2 | 2 | 2 [ | 2 I N=5 > | 2 P N=5 | 2 Soc other WRA N=5 - other N<5 other -

Departmental Quality 376 A »> > » > »> P N=S > > P N=B > Phy - ECM N=5 Agr other N<5 Oth

Intellectual vitality of tenured faculty 367 AP | 2 | 2 > | 2 > > N=5 > > > N=5 Il 2 Soc Phy other N=5 Agr othar N=5 Oth +

Intellectual vitality of pre-tenure faculty 433 -Ap > > » > N=5 > N=5 > > > N=5 > other Soc other other N=5 N=5 Bus other N=5 Oth +

Scholarly productivity of tenured faculty 356 AP | 2 > > | 2 > > N=5 > | P N=5 | 2 other Soc Phy VPA N=<5 - other - N<5 ath +

Scholarly productivity of pre-tenure faculty 420 -dp > > > > N=5 > N=5 > » > N=5 > other Bio N=5 N=5 Bus other MN=5 Qth +

Teaching effectiveness of tenured faculty 383 4> > > b > > B N5 B b b N5 b | other  Soc Py  other VPA  ECM N5 Agr  [SHEEN] other Nes Om

Teaching effectiveness of pre-tenure faculty 408 <«dp - > » P N=E P N=5 N=5 > > N<5 > other other other Bio N5 ECM N=5 M<5 Bus other N=<5 -

Dept. is successful at faculty recruitment 304 Ap > S | S | S | Sy [ S V¥ » > B NS > |WeiRerl  soc sio [N ecv  n~nes [l Edu N<5 oth

Dept. is successful at faculty retention 3irn Ap > > » > » » MN=5 > > > MN=5 > other other Fhy Bio VA other N=3 Bus N<5 other

Dept. addresses sub-standard performance 265 <P | 2 » > | 2 | > N=E > [» P N=5 > Soc other other ECM N=<5 - other other N<5 ath

Related Survey ltems - - - - - - - - - - - - - - - - - - - - - - - - - - -

Intellectual vitality of NTT faculty 304 AP > | 2 > | 2 > P N=5 > | 2 [ N=5 | 2 other Soc Phy other WRA other N=5 Bus N<5 -

Scholarly productivity of NTT faculty 360 b > > > > > » N5 > > [ N<5 [ other other other other other N<5 - Bus - N=5 +

Teaching effectiveness of NTT faculty 417 4Ap I» > <Ip > I» b NS (= > I NS > | otmer  soc [JIGHETN other ECM  N=5 Bus  ofher  N<5 oth +

Amount of professional interaction wiNTT 330 b » > » > > »> N<5 > > P N=E > other - other other N5 - other N=<5 other +

Amount of personal interaction w/NTT 373 dp | 2 » 1> | 2 » P N=5 > > [ N=<5 | 2 - Soc other other VPA N<5 other N=<5 other +

Notations: Hum = humanities; Soc = social sciences; Phy = physical sciences; Bio = biological sciences; VPA = visual and performing arts; ECM = engineering/computer science/math/statistics; HHE = health and human ecology; AGR =
agriculture/natural resources/environmental sciences; Bus = business; Edu=education; Med=medical sciences; Oth=all others.




Appreciation and Recognition — by Academic Areas

Your results compared to PEERS -« Areas of strength in GREEN ‘Within campus differences
Your results compared to COHORT » Areas of concern in RED sm (1) med. (.3)
mean overall  Hum Soc Phy Bio VPA  ECM HHE Agr Bus Edu Med Oth Humvs Socvs Phyvs Biovs VPAvs ECMvs HHEwvs Agrvs Busvs Eduvs Medvs Othvs 2014
other  other  other  other  other  other  other  other  other  other  other  other

Appreciation and Recognition 334 o> | . 2 <|p> <\ | S = N<5 . 3 <\ < N<5 - = Soc - other - N<5 Agr other other N<5 other +
Recognition: For teaching 347 Ay > > > > > > N<5 > > > N<§ > Hum Soc - other other N<5 - other other N<5 other
Recognition: For advising 37 4> > > NS5 B B N | Hm soc  [GREN other  [NGHETN N<5 Agr other  N<5  other +
Recognition: For scholarship 344 AP > > = [ 2 > P N<S > > P N<E = Hum Soc other other - M<5 other other other M<5
Recognition: For service 35 4@ > > > > > > NS5 B B > N5 > | oher Soc [JSHen VPA N<5 Agr N<5  other
Recognition: For outreach 300 <> > > > N<5 > P N5 N<S > b NS > |[Weiher  soc other  N<5 VPA  ECM N<5 N<5 Bus other  N<&  other +
Recognition: From colleagues 369 4 < <P < <P <P <P N5 <P <P <P NG < other Soc other other - N<5 - other other N<5 other
Recognition: From CAQ 207 Ap 2 > > > > P NS > > b N<S > | Hum Soc oher  other [JIVPANN ECM  N<5  other |[WOMENN| other  N<5 Oth +
Recognition: From Dean 304 4> > > > > B N5 P B NS | other [eiher | omer [TWRAT] ECM N<5 Agr Bus  other  N<§ -
Recognition: From Head/Chair 365 A (2 > (3 (2 > > NeS > > > N<s > | omer [SEMN other  oher VA Nes  [AGEN  other Edu N<5
School/college is valued by Pres/Provost 333 4 < < < < < < NG < < NG e Hum Soc - other - N<5 Agr other other N<5 Oth +
Dept. is valued by Pres/Provost 312 <> > > > - > > NS > > b N<S > s e omer RN ec N<5 other  other  N<5 Oth +
CAO cares about faculty of my rank 320 4> < < < <P <P <P NS <P < <P NE <P Hum Soc other Bio WPA other N<5 Agr N=<5 +

Notations: Hum = humanities; Soc = social sciences; Phy = physical sciences; Bio = biological sciences; VPA = visual and performing arts; ECM = engineering/computer science/math/statistics; HHE = health and human ecology; AGR =
agriculture/natural resources/environmental sciences; Bus = business; Edu=education; Med=medical sciences; Oth=all others.




