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Lehigh University Equal Employment Opportunity Reporting Form

The EEO-1 Report is a mandatory compliance survey the U.S. Equal Employment Opportunity Commission (EEOC) required for employers. 

Title VII and EEOC Guidance: Employers must comply with Title VII of the Civil Rights Act, which prohibits discrimination in hiring. The Equal Employment Opportunity Commission (EEOC) expects employers to maintain demographic data to demonstrate non-discrimination and to respond to any charge or audit.

Institutional Best Practices: Beyond compliance, collecting demographic data is considered a best practice. It supports accountability in search processes, helps us identify gaps in outreach, and demonstrates Lehigh’s commitment to equity and belonging. These data are used in aggregate to analyze applicant pools, not to evaluate individual candidates. 

PART I: ACADEMIC DEPARTMENT RESPONSIBILITY 

As part of Lehigh University’s commitment to equity and compliance with federal reporting requirements, the Office of the Provost requests that each academic department collect and submit three aggregate EEO-1 demographic data reports for all faculty searches at the end of each search.

The three comma-separated value (CSV) reports can be downloaded from Interfolio and attached electronically to your hiring packet:

1. Full Pool of Candidates – all applicants who submitted complete applications
2. Candidates Invited for Zoom / Virtual Interviews – all candidates selected for first-round interviews (also referred to as the “short list”)  
3. Candidates Invited to On-Campus Interviews – all candidates invited to visit campus 	
(EEO reports for subgroups (2&3) can only be run by utilizing Interfolio tags to separate out those applicants)

PART II: COLLEGE RESPONSIBILITY

The Office of the Provost collects demographic data tied to the hired candidate, if they choose to disclose this information. This data is used for internal reporting and record keeping. 

The designated EEO Officer in each college will record disclosed demographics of the individual hired, in particular their gender and/or race/ethnicity. If the candidate chooses not to disclose this information, the college may report “individual did not disclose information”.

Home College: Choose an item.			Home Dept: Choose an item.		


Faculty Search Number: 


New Faculty Name: 


New Faculty Rank / Title: 

Gender: Choose an item.				Race/Ethnicity: Choose an item.




Start Date: 												     October 2025
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